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[bookmark: _Toc432160748]Section 1 – Introduction
[bookmark: _Toc432160749]1.1 Purpose

Describe the overall Project Management Plan (PMP) document content and organization. Define the standards that will be applied to your project.  The PMP approach generally follows some kind of standards either your agency’s standards and/or professional standards, such as the Project Management Body of Knowledge (PMBOK).  Define key planning and control documents that serves as the basis for defining how the project team will carry out the project administration and management activities.
Section 2 – Project Charter and Objectives
2.1 Project Scope

Define the scope of the project.  This high-level statement should directly correlate with the business need that is driving the project, and it should communicate the general criteria for project success as well the boundaries that identify irrelevant or unplanned activity that are out of scope with the project.  The project scope should give everyone involved in the project the understanding of what this project is intended to accomplish. The Project Charter Approval should be a signed document by stakeholders, sponsors, managers and the project manager.  
2.2 Objectives

Define the primary purpose and objectives for the project. A project objective describes an outcome, which is the result or change that the project is expected to deliver.
2.3 Critical Success Factors

Define the critical success factors for the project.  Critical success factors are those outputs, products, or services that the project must produce in order to be considered successful. 

2.4 Defining Conditions, Constraints, Assumptions and Benefits


2.4.1 Defining Conditions
Describe any significant defining conditions that must be met during the execution of the project, such as type of resources, process requirements, or approvals. 

2.4.2 Project Constraints
Identify any constraints such as a limiting condition, circumstance or event that establishes a boundary for the project process and expected results. 

2.4.3 Project Assumption

Identify any assumptions such as human and hardware resources, performance, skills, delivery times, budgets or any discernible assumptions that may applied to the project.

2.4.4 Project Benefits

List the primary project benefits in general terms, financial terms and business intelligence.

2.5 Milestones

Define, at a high level, the milestones for the project based on the project plans.  

	Milestones 
	Estimated Completion Timeframe

	[Insert milestone information (e.g., Project planned and authorized to proceed)]
	[Insert completion timeframe (e.g., Two weeks after project concept is approved)]

	[Add additional rows as necessary]
	



2.6 Project Overall Timeline

Construct a high-level timeline of the project to reflect milestones and durations.  List the acquisition of human resources and their titles/roles.  List a timeline of the budget as it is consumed.  


2.7 Project Organization

List the key members of the project team. Identify the sponsors and stakeholders of this project. Outline the primary roles and responsibilities of each member or group of the project management structure.  
2.8 Project Manager Authority and Responsibilities

2.8.1. Project Manager Authority

Describe the Project Manager’s express authority for decision-making and any associated limitations of that authority. 

2.8.2 Project Manager Responsibilities

Describe the Project Manager’s responsibilities in executing the project. Identify any reporting authorities and any required timeframes pertaining to the stated responsibilities. 

Section 3 – Scope Management/Change Control Plan
3.1 Change Control Process

Define the specific policies, procedures and best practices that will control the analysis, approvals and priorities of the change control process.  Create a flow chart of the change control process from the initiation thru the approval/reject of a change request.  This should include what roles/individuals are at each step of the process.  


Section 4 – Deliverable Management

 Define, in detail, the deliverables for the project based on the project plans.  Also include as deliverables items such as training, documentation, status reports and communications and coordinated meetings. 
 
Deliverable Matrix
	
	
	Deliverables
	
	

	Number
	Name
	Description
	Delivery Date
	Person(s)/Group

	[Insert Deliverable Information]

	
	
	
	

	
[Add additional rows as necessary]
	
	
	
	


Section 5 – Human Resource Management

5.1 Project Organization Chart 

	Insert an organizational chart.

5.2 Roles and Responsibilities 

Summarize the primary roles and responsibilities of your human resources.

5.3 Staffing Management Plan

From the staffing management plan summarize the following items: 

· How the staff will be acquired?
· How long the staff will be needed?
· The skills required.
· What training is needed?


Section 6 – Configuration Management
 
Summarize how the Configuration Management process tracks and controls changes, executes revision control and establishes baselines.   
Section 7 – Procurement Management

Summarize the Procurement Management process for the project. Items to consider for Procurement Management are:

· Items to be procured with justification statements and timelines
· Type of contract to be used
· Determining costs and if/how they’re used as evaluation criteria
· Any standardized procurement templates or documents to be used
· How multiple suppliers will be managed if applicable
· Contract approval process
· Decision criteria
· Establishing contract deliverables and deadlines
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